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IMPLEMENTASI PROGRAM
PENDIDIKAN KARAKTER DI KOTA BANDUNG

Oleh
Agung Nurachman *)

SR
ABSTRACT

President of Indonesia has set up Inpres No._| Tahun 2010 to reaTerm about

the Human Resource Development as the second priority relcted with the

Priority of RJMN 2010-2014. The priority of national education development Lhen

followed by the Character Building Program that wellknown as Program Penddian

Karakter. The program was determined by the central government thot take ploce
and implement in the regional educational institutions

The methods that is used is non-participant observation. Data collection tech-
niques are in the form of interviews, observations and documentation._ In the other
hand, informants that involved in this observation is the head of Dinas Pendidikan
Provinsi Jawa Barat, the head of Dinas Pendidikan Kota Bandung, and the represen-
tation from a few schools in Kota Bandung.

Based on the observations, implementations of the program in Kota Bandung still
facing a few obstacles such as that theres a few school that doesn’t well inform about
the program and also the other was face with very difficult way to impiemnent the
program. Beside of that, theres any employees that was not professional in bureas-
cratic structure to handle the educational program.
Aﬂet:aﬂimplementationofthepwamhasbem running well enough. In addition,
the implementation could be further better if theres a good enough evaluation
system with a more clear guideline and also making the competitive employee
promotion forbetma'rvvorkineduc:aﬁom;!in-stt!:m‘.im.“p
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